In March 1980 an MSHA audit   found MK in violation  of  the  dust
standard   (Tr.   32,   125,   126).     Frazier complained   that  MK's  dust   sampling
program was  inadequate  (Tr.     28).     Frazier was  reprimanded  numerous   times
and Jed Taylor reprimanded him about  the dust  and  noise violation.     Taylor
told Frazier  that  we got   away with  it   and keep your nose  out  of   it   (Tr.
31-32).     It wasn't  Frazier's  responsibility  to  take dust   samples  (Tr.
127).

In September   1980 MK had  a ground  control   problem  in  pit  No.  4   (Tr,
27-28).    MSHA inspector Clayton  issued a citation and  told Taylor  (mine
manager)  what he expected  to be  done  (Tr.   28).     Taylor made  the   remark that
"that's   the way  the Good Lord meant   it   to be  and   there  wasn't   nothing he
could do  to change  it."    Frazier  felt  this was  a poor  safety  attitude  and
behavior  (Tr.   28).

In September 1980 Frazier reported an unsafe  condition  to Wunderlick
(mine  superintendent)  in pit No.  4 (Tr.   33),    Wunderlick  told  Frazier he
wasn't   to be  in  the  pit  (Tr,   33).

In December  1980 Frazier gave  a company safety citation  to  Chaps Lix
in  a  local bar (Tr.  89,   158).    The  union complained  and Taylor  was  upset
stating  that  company business  shouldn't  be conducted   in  a bar   (Tr.   101),
Frazier  said he'd  apologize  to Lix  for giving   it   to him  in a bar but he
would'nt   apologize  for  the citation.     He  told Taylor he  could  "eat   it"  (Tr.
101).

On one occasion Taylor  told Frazier  that his   [miner]   training was
inadequate (Tr.  35).    Frazier  felt  the Company's   facilities  and  training
aids were  inadequate.    Frazier made  requests   for   teaching   aids   from when he
arrived  until he ceased  to conduct miner  training  which  was   about   four
months before he was  terminated  (Tr.  37).    Frazier  received  no  response
from his  supervisors  and no  aids  except  a projector   (Tr.   37),     The  only
text  books he had were  those he had brought   from MSHA (Tr.   38).

Frazier and Doug Harper,   an MSHA inspector,   have  a  personality
conflict.     On one  occasion Frazier  flunked Harper  in  a mine  rescue  course.
Harper  felt Frazier didn't have sufficient education in  safety  and health
(Tr.  40).

In December,  1980,   and January,  1981,   Frazier was  aware  that  MK and
Local 400 of the Operating Engineers were negotiating a   labor  contract   (Tr,
40-41).    Frazier hadn't made his  union  preference  known  to  other miners
except about  a year before his discharge he told Chaps Lix  that he  felt  for
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